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Equalities and Diversity Report September 2025
This monitoring report demonstrates how Cardinal Hume Catholic School is performing in
relation to our Equalities and Diversity Objectives set in 2023

1. Boys’ attainment matches Girls’.

In 2025, Boys’ attainment was 51 and Girls’
attainment was 54. In 2024, Boys’
attainment was 56 and Girls’ attainment
was 53. In 2023, Boys’ attainment was on
average 56 points which is the same as
Girls’. In 2022 the same measures were
61 for Girls and 57 for Boys. This shows
over a 4 year period that Boys’ and Girls’
attainment is more equal than in 2022 but a
gap still exists.

Progress scores were not available in 2025.
Progress scores were 0.73 for Girls and
0.79 for Boys in 2024. Progress scores
were 0.63 for Boys and 0.65 for Girls in
2023 and 0.08 and 0.68 in 2022. Again
this shows good progress in relation to this
objective up to 2024 when the last
comparison was available.

2. Promote non-stereotypical careers
through the Boys and Girls
Networks

Stereotyping of careers pathways is
avoided across all stages of the careers
programme with students being
encouraged to investigate all opportunities
open to themselves. Events such as
Women in Engineering hosted at ARUP as
part of the Women in STEM week are
offered to female students in Y11 and 6th
Form. Recruiting boys to previously female
dominated subjects such as Food
Preparation & Nutrition and Health & Social
Care is very successful, as is the promoting
to girls of traditionally male dominated
subjects such as D&T, Engineering and
Computer Science. The National
Association of Women in Construction are
always represented at the annual careers
event in March as part of National Careers
Week and in the Y5 Primary Futures
Careers event held in June.

3. Eliminate bullying, direct and indirect
discrimination and harassment
related to any of the protected
characteristics.

Continued zero tolerance approach to bullying.
All reported incidents investigated and resolved
with relevant parental involvement. We have
also created our Equality Statement that is now
part of every student planner and will be a
major part of our focus this year. We also plan
to continue the work that was started at the
end of last year with the organisation Show
Racism the Red Card.




4. Advance equality of opportunity by
delivering Annual Training to staff on
the Equalities Act and related
guidance and policies

Staff are trained on British Values and
Protected Characteristics on an annual basis
through planned sessions in the training
calendar. For 2025/26 these take place in
Week 17 and Week 26 of the academic year.
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